CORRECTIONS CORPORATION
OF AMERICA

PREA: 2013
ANNUAL REPORT




The Prison Rape Elimination Act (PREA) of September 4, 2003, (Public Law 108-79) was
enacted by Congress to address the problem of sexual assault in all US correctional facilities.

PREA supports the reduction, prevention, and ultimately the elimination of sexual assault and
rape within our prisons, community corrections centers and local jails. PREA applies to
instances of offender-on-offender, and volunteer, contractor and staff-on-offender sexual
misconduct.

In May 2012, the final report and publication of national standards under the PREA was
completed and made public. With this publication, correctional facilities across the nation
implemented procedures to demonstrate compliance with these standards and sought certification
as compliant agencies by U.S. Department of Justice.

For CCA, sexual abuse has been an area of significant focus for years, and our company had
taken many concrete steps to begin implementing the concepts addressed in the regulation prior
to the publication of the national standards. For instance, CCA established an agency wide
PREA Coordinator based in our corporate headquarters, and at each facility, CCA put in place a
PREA Compliance Manager, as well a Sexual Abuse Response Team. Additionally, those
serving in these roles were provided specialized training to help them carry out their
responsibilities effectively.

Facilities were examined for vulnerabilities, and corrective actions were taken to strengthen
identified concerns. This included the addition of video cameras, placement of mirrors, and
modifications to our shower and restroom facilities to enhance privacy and reduce the risk of
cross gender viewing by staff performing their duties.

CCA is committed to eliminating sexual abuse and sexual harassment in our facilities. For years,
we have had a zero tolerance standard for sexual abuse and sexual harassment. This standard is
codified in CCA's Policy 14-2, Sexual Abuse Prevention and Response, and available for review
via the link provided on our webpage.

In 2013, CCA incorporated the national standards into our internal quality assurance process
which includes an annual review of each facility by audit staff not assigned to the institution.
This review permits facilities to be measured against set objectives annually and take pro-active
steps to ensure continuous quality improvement.

Training and education are also critical components to the prevention of sexual abuse. CCA
revised and updated all PREA lesson plans to ensure staff, contractors, and volunteers are fully
educated and prepared to execute their responsibilities under PREA. Inmates are educated from
day one and throughout their incarceration regarding their right to be free from sexual abuse and
sexual harassment and how to report any incidents or concerns that may arise while in a CCA
facility.



In 2013, CCA hosted a large scale, week long emergency preparedness exercise at our
unoccupied Diamondback facility in Oklahoma. More than 500 staff representing every facility
owned, operated, or managed by CCA participated in this exercise. As part of the training,
investigators from each facility received in depth specialized training to ensure they were
prepared to conduct quality investigations into all allegations of sexual abuse or sexual
harassment. This training has been subsequently provided via Webinar for investigators and
facility managers across the organization.

CCA has also developed and implemented specialty training related to the role of heaith care
staff and contractors in detecting, reporting, and preserving medical forensic evidence. This
training also addresses responding professionally and appropriately to the needs of persons who
either report or are suspected of being a victim or perpetrator of sexual abuse.

The steps we are taking are intended to create a culture where reporting concerns regarding
sexual abuse or sexual harassment is encouraged. Our company has worked to stay on the
leading edge of efforts to eliminate inmate sexual abuse by establishing and maintaining a sexual
abuse prevention program, which includes reporting methods, inmate awareness initiatives, staff
training programs, inmate education, investigation procedures and audit processes.

2013 represents the first opportunity to provide a complete calendar year of data under the new
PREA national standards. This report will serve as our baseline for subsequent reporting years. It
includes data collected facility-by-facility as required by Standards 115.87 through 115.89.
Additionally, as a result of the data review, policy changes have been initiated and procedures
implemented to ensure enhanced effectiveness of video surveillance.

At CCA, we take seriously our responsibility to respect and uphold the rights and welfare of
inmates and detainees in our care, and preventing sexual abuse is a critical component of that
effort.

Horllu

Harley Ge=.appin)
Executive Vice President and Chief Corrections Officer




Notes:

Scope of this report:

CCA operates six facilitiecs which house only Immigration Customs Enforcement (ICE)
detainees. These ICE detainees fall under the authority of the Department of Homeland Security
(DHS). The PREA standards for the DHS did not go into effect until March 2014 and differ
from the PREA standards established for the Department of Justice; therefore, data from these
facilities are not included in this report. Additionally, during 2013, six facilities (San Diego
Correctional Facility, Florence Correctional Center, Central Arizona Detention Facility, Nevada
Southern Detention Center, Torrance County Detention Facility, and Webb County Detention
Center) maintained a population partially consisting of ICE detainees. This report does not
include data from ICE detainees at these facilities. All ICE detainee allegations will be included
in future reporting, consistent with the applicable standards.

In circumstances where a single incident contained multiple allegations, all allegations are
reported separately.

Investigations:

In all instances of alleged PREA violations which, if substantiated, would constitute a criminal
act, CCA notifies and works closely with jurisdictionally appropriate law enforcement agencies
as well as CCA's government partner. In such cases, CCA invites law enforcement agencies to
carry out the official investigation on-site, and make the final determination as to the validity of
the alleged PREA violations.

Definitions of PREA Incident types:

Substantiated: An allegation that was investigated and determined to have occurred.

Unsubstantiated: An allegation that was investigated and the investigation produced insufficient
evidence to make a final determination as to whether or not the incident occurred.

Unfounded: An allegation that was investigated and determined not to have occurred.

Ongoing: Investigation has not been completed.



Inmate on Inmate Sexual Harassment
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Inmate on Inmate Sexual Abuse (excluding sexual harassment)
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Employee on Inmate Sexual Harassment
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ONGOING
FACILITY SUBSTANTIATED UNSUBSTANTIATED UNFOUNDED INVESTIGATIONS
Adams 0 0 0 0
Bartlett 0 0 0 0
Bay CF 1 0 0 0
Bent 0 0 0 0
Bradshaw 0 1 0 0
Bridgeport 0 0 0 0
Cal City 0 0 0 0
Central Arizona 0 1 2 0
Cibola 0 1 0 0
Cimarron 0 0 0 0
Citrus 0 1 0 0
Coffee 0 9 1 0
Crossroads 1 2 0 0
Crowley 0 0 0 0
CTF 0 3 0 0
Davis 0 0 0 0
Dawson 0 1 0 0
Eden 0 0 0 0
Florence 0 0 1 0
Graceville 0 1 0 0
Hardeman 1 4 1 0
Idaho 0 1 0 0
Jenkins 0 3 0 0
Kit Carson 0 0 0 0
La Palma 0 1 0 0
LAC 0 0 0 0
Lake City 0 1 0 0
Lake Erie 0 1 0 0
Leavenworth 0 1 0 0
Lindsey 0 2 0 0
MAC 0 2 0 0
MCJ2 0 2 0 0
McRae 0 0 0 0
Metro 0 1 1 1
0 0 0 0
0 0 0 0
0 0 0 0
0 2 0 0
0 0 0 0
0 0 0 0
0 1 0 0
0 1 0 0
0 0 0 0
0 2 0 0
0 7 1 0
0 1 0 0
0 0 0 0
0 0 0 0
0 0 0 0
0 1 0 0
0 0 1 0
0 0 0 0
0 0 0 0
0 0 1 0
3 9 1




Employee on Inmate Sexual Abuse {excluding sexual harassment}
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